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TREASURER - ROLE DESCRIPTION
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About Women’s Aid Luton

Women’s Aid Luton has its roots in the feminist movement of the 1970s,
which established refuges as safe spaces for women and children fleeing
domestic abuse. The organisation was founded in 1973 and registered as a
charity in 1974.

Today, we are committed to providing high-quality, accessible support to
women and children, maintaining a flexible and responsive approach, and
promoting empowerment while working to reduce the long-term need for
crisis intervention.

We have an experienced and inclusive Board of Trustees. Our vision is for
all women affected by gender-based violence and exploitation, and their
children, to be safe and able to access the support and opportunities they
need to live free from fear and harm.

Role Summary

The Treasurer plays a vital role in supporting the Board to fulfil its financial
governance responsibilities. Working closely with the Chair, Chief Executive,
and Business Services Manager, the Treasurer provides oversight, guidance,
and assurance on the charity’s financial health, ensuring robust systems,
controls, and reporting are in place.

This role combines strategic oversight with constructive support and
challenge, helping to safeguard the organisation’s sustainability and
maximise its impact.

Remuneration

e This is a voluntary role. Reasonable expenses may be reimbursed.
Location

e Remote / Luton
Time Commitment

e 6 Board meetings per year
e 6 Finance Committee meetings per year
e Occasional ad hoc support

Reporting to

e Chair of the Board of Trustees
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Principal Responsibilities

e Provide strategic oversight of the charity’s financial position and
sustainability.

e Review and support the development of budgets, management
accounts, and financial forecasts.

e Ensure financial resources are aligned with the organisation’s
charitable objectives.

e Oversee the development and implementation of financial, reserves,
and investment policies.

e Provide assurance to the Board that appropriate financial controls
and risk management processes are in place.

Main Duties

e Work in close partnership with the Chief Executive and Business
Services Manager, building a constructive and professional
relationship that supports effective financial management.

e Support robust financial planning, reporting, and decision-making,
providing both expert guidance and appropriate challenge to ensure
clarity, accuracy, and transparency.

e Ensure that effective accounting procedures, financial systems, and
internal controls are established, monitored, and continuously
improved.

e Advise the Board on the financial implications of strategic decisions,
business planning, and organisational growth.

e Attend and actively contribute to the Finance Committee.

e Liaise with auditors and support the preparation of the annual
accounts, ensuring compliance with Charities SORP and regulatory
requirements.

e Ensure that the organisation’s assets and resources are appropriately
safeguarded, managed, and insured.

e Support clear communication of financial information to the Board,
presenting complex information in an accessible way for non-
financial trustees.

e Be available to provide advice and guidance to the Business Services
Manager and senior leadership team where appropriate.

e Contribute to the organisation’s fundraising strategy, ensuring
financial sustainability and diversification of income.

e Present the annual accounts at the Annual General Meeting in a clear
and engaging manner.
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Person Specification
Experience

e Experience of operating at Board level in a charitable, public, or
commercial organisation.

e Senior leadership experience within a finance function.

e Experience of supporting, mentoring, or developing finance teams.

e Proven ability to build effective relationships with stakeholders.

e Strong track record of sound judgement and decision-making.

e Commitment to equality, diversity, and inclusion.

Knowledge, Skills and Attributes

e Ideally holds a recognised UK financial qualification.

e Strong understanding of financial governance, compliance, and risk
management.

e Ability to provide both support and constructive challenge at a
strategic level.

e Strong communication skills, including the ability to present financial
information clearly.

e Commitment to the organisation’s mission, values, and purpose.

e Ability to work collaboratively and contribute effectively as part of a
Board.

Term

e The Treasurer will serve a three-year term and may be eligible for
reappointment.

Additional Information

e Due to the sensitive nature of our work, this role is open to women
only under the provisions of the Equality Act 2010 (Schedule 9, Part
1). The successful applicant will be required to undertake an
enhanced Disclosure and Barring Service (DBS) check.



